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LPC undergoing major expansion

C

onstruction started in October 2015 on a major
widespan expansion project at Logistics Park Chicago
(LPC). Five new strip tracks are being added; one set
of tracks is being moved. New equipment will span all six
tracks, stacking area and truck lanes. The project is scheduled
for completion by January 2017, giving LPC the potential to
perform about 1.2 million lifts annually.
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LPC expansion
“The goal for BNSF is to handle an
additional 400,000-500,000 annual
lifts as a result of this expansion,” said
Brian Barnes, general manager. “This
type of wide-span operation is new to
our company, so we will have a team
travel to BNSF’s Memphis location
for training to help us with a smooth
transition.”
The expansion will improve
arrival-to-deramp times by reducing
the need to take units off spot when
they arrive, because once the units
are set to a strip track they will be
available to the outside drivers.
“We will see some significant
changes in our day-to-day operation,
including higher outside driver traffic around our ramp-deramp tracks.
Units arriving on these tracks will be
ground stacked next to the strip tracks
and kept on the ground until they are
picked up by the customer,” said Tim
Sullivan, senior terminal manager.
The new setup will put as many as
2,200 units on the ground, including
about 800 units of outbound freight

for loading back. “This is roughly
two trains worth of outbound on the
ground that will need to be spread
along 7,000 feet of track to load the
trains efficiently,” Tim explained.
The increase in production capacity
will also allow LPC to accept domestic
traffic to support future expansion
projects at BNSF’s Corwith intermodal
facility in southwest Chicago. Roughly
250,000 domestic lifts from Corwith
will shift to LPC and it is expected that
the domestic traffic will continue to
flow through LPC.
Throughout the construction at
LPC, however, it’s business as usual.
“We have given up two production
tracks, while continuing to perform at

‘‘

We will see some
significant changes in
our day-to-day operation,
including higher outside
driver traffic around our
ramp-deramp tracks.

— Tim Sullivan

’’

a very high level against our standards,” Tim said.
In May, LPC will receive four
new Mi-Jack® 900 gantry cranes as
support equipment for the existing
widespan machines. These cranes
will service the outside driver traffic
picking up units on the ground. “This
machine is familiar to us as we have
eight MJ850/900 machines currently
in operation. The new machines will
not be rail-mounted like our other
machines, but they will be equipped
with GPS for steering assistance,”
Sullivan explained.
The first of six new Kunz widespan cranes will arrive in the next few
months, with the first being ready for
service by October 2016.

Louisville gets an A+ on audit

New LPC managers are (from left) Tracy Smith, Tim Sullivan,
Samantha Stephenson and Sherry Caputo.

LPC under new management
Last fall, Logistics Park Chicago installed a new management team.
Tim Sullivan is the new senior terminal manager. He
has worked at LPC with various contractors in different
positions since 2002.
Tracy Smith brings 25 years of office administration experience to her new position as manager of
administration.
Sherry Caputo joined LPC in October as the payroll
manager. She has worked as office manager and payroll
manager in the manufacturing and warehousing industry.
Sam Stephenson is the new office manager. She joined
Parsec in 2006 as a time clerk and worked in Safety from
2008 until assuming her current position.
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With less than a year on location, Parsec
recently passed a CSX procedure audit at
Louisville with flying colors. Parsec began
maintaining lift equipment and doing container chassis repair in April 2015.
“It really turned out well, thanks to a lot of
outside help and Rob Cummings (site manager) and his crew,” said Mike Collette, general
manager.
The audit covered documentation on training of mechanics and record-keeping, as well
as physical checks of all equipment and safety
appliances.
Mike Baumann (Cleveland), Danny Miller
(Charleston) and Ernest Pollard (Atlanta) spent
time with the Louisville crew, reviewing procedures, training and inspecting equipment.
“One of the main notes from the auditor was
that the operation was very much improved
over the last contractor,” Mike added. “All they
could find was one light bulb burned out.”
Cleveland, Charleston, Indianapolis and
Cincinnati also passed recent CSX audits.
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New trucks on order

Aerial view of the new Heartland Intermodal Gateway in Prichard, West Virginia.
Photos courtesy of the West Virginia Public Port Authority.

Prichard terminal opens
The Heartland Intermodal Gateway
terminal opened Nov. 30 in Prichard,
West Virginia. It is the state’s first
intermodal facility and is being run
by Parsec as a turnkey operation.
David Budig, Bill Pauls, Scott
Mikeal and Tom Snyder joined
Robert Sublett, the terminal’s new
manager, for the official opening.
“The opening went really well,
nice and smooth,” said Tom, the
Columbus terminal manager who is
helping Prichard get started. “We had
access to the terminal for a month
before opening, so we were able to get

in and implement our program.”
The facility sits on approximately
100 acres and is an Inland Rail/Truck
terminal. Cargo shipped into ports in
Virginia will pass through the facility
on its way to Chicago, Illinois.

The first container arrives on site.

Each year, Parsec conducts a
review of all vehicles in inventory,
identifying those that may need
to be replaced in each location.
“We replace existing units to
make sure we are keeping the
fleet up-to-date, to minimize
repairs to engines and other key
components, and to have the best
equipment for our customers and
our people,” said David Budig,
vice president.
About 300 hostlers will hit the
terminals this year, including
98 TICO trucks. The remainder
will be Kalmar Ottawa terminal
tractors. Parsec ran extensive
tests on TICO hostlers last year
and found them to be comparable
to the long-used Ottawas.
This summer, 35 to 40 new 2016
Dodge pickup trucks will arrive to
replace older models currently in
service in 10 locations. The new
gas-powered trucks include both
two-wheel and four-wheel-drive
models, with quad, regular or
crew cabs and very short, short or
long beds.
“Even though the useful life
may be 10 years, we have found
that maintenance issues may
become problematic at three to
five years,” added Mark Budig,
vice president. “And we are loyal
to the Dodge brand because
they have been viewed as good
performers on the ramp.”

Robert Sublett, Prichard terminal manager, tests a new reach lifter at Prichard.
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Safety list grows to ‘Big 12’
Years ago, Parsec developed the
“big 10” – a list of the actions that
most often lead to serious injury or
even death. New employees get a copy
of the serious safety violations and it
is posted in break rooms and workspaces. The list often is discussed at
meetings.
Last fall, the list of cardinal rules
expanded to 12. “As we’ve evolved,
we’ve found that the list needed to
evolve. We’ve had some incidents that
led to adding horseplay and bypassing
safety devices to the list,” explained
Scott Mikeal, corporate field safety
manager.

Horseplay may seem like innocent
fun, but at the wrong place and in
the wrong time, even fun can turn
deadly. “It could be in the yard or even
in a breakroom. People are goofing around, it gets out of hand and it
causes an injury – or something worse.
Horseplay just isn’t appropriate in our
work place,” Scott added.
Bypassing safety devices defeats
the purpose of the devices. Disabling
an alarm on a seat belt or silencing a
GPS signal may eliminate an irritating
noise, but “those irritations are telling
you something is wrong and you need
to be paying attention,” he said.

Violating any of these rules can
lead to injuring yourself, a co-worker
or even a third party. “We take serious
action on employees who choose not
to follow these procedures. They can
lose a day’s pay, be put out of service
for a day or even be released,” Scott
emphasized.
“We encourage our employees to
self-discipline, but if you see someone
operating in an unsafe manner, it’s
important to approach them, respectfully, and communicate the issue. Then
thank them for listening. We just want
everyone to go home accident-free at
the end of the day,” concluded Scott.

THE BIG

> Using electronic
communication – phones,
tablets, etc.
> Operating equipment in
an unsafe manner
> Driving or placing any part of
body under a suspended load
> Standing in a “no” zone
> Not using equipment lock out
or tag out
> Riding on the outside
of equipment
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SERIOUS
SAFETY
VIOLATIONS

> Not using seatbelts
> Standing on a railcar
being loaded/unloaded,
without a supervisor present
and directing the loading/
unloading.
> Walking on side sill of
a stack car
> Horseplay
> Not maintaining track
protection
> Bypassing safety devices
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Senior trainers deliver safety message
Last summer, Parsec began participating in BNSF’s Approaching Others safety program. Safety Manager Colleen
Drulard conducted a five-day train-the-trainer session with 29 LPC and Hobart employees selected to then share the
class with their peers. These senior trainers came from all areas of the facility: union stewards, crane operators, drivers,
with two to 20 years of service.
“The trainers have worked very hard to develop their skills and the courage to stand in front of up to 20 of their peers
and teach them for three hours. Not an easy assignment to say the least,” said Colleen.
Each senior trainer was asked to share a thought about safety. Here’s what they had to say:
Brett Adams – LPC – 5 years
“Safety is bigger than all of us, and you
don’t realize it until you see how many are
affected by the loss of one man.”
Donald Brown – Hobart – 19 years
“I am tired of seeing bad things happen to
good people.”
Mark Davis – Hobart – 16 years
“The journey of a thousand miles starts with
one step.”
Walter Dean – LPC – 10 years
“I have worked every job on the yard and
I appreciate the opportunity as a senior
trainer to help my peers and talk with them
about their concerns.”
David Doran – LPC – 3 years
“Safety is a commitment to the idea that we
each have a life outside these fences.”

Training participants at LPC signed this banner to remind each other of the course’s
important message.

thing even if nobody is around. Ethics
matter above all.”

Lee Ellis – Hobart – 18 years
“Let’s go home the way we came here with
all of our body parts and do our work safely.
Look out for one another.”

Francisco Muñoz – Hobart – 15 years
“Do unto others as you want to be done to
you.”

Rudy Flores Jr. – Hobart – 16 years
“I look forward every day to going home to
my family.”

Michael Phillips – Hobart – 20 years
“Don’t Thought – Think” – it could be the
difference between having an accident or
injury.”

Danny Graham – LPC – 8 years
“Safety is important to me because my
family needs me home safe every day.”
Henry Hernandez – Hobart – 16 years
“Because everyone I work with are more
than friends – they are like family. I wish
them to go home the same way they came
to work.”
Logan Jones – LPC – 8 years
“Being a senior trainer gave me tools to be
a better trainer and better ways to talk to
people at work and outside of work.”
Tony Kasper – LPC – 5 years
“I have worked the ramp, maintenance
manager and safety department. I value the
knowledge from every position at Parsec.”
Chuck Letko – LPC – 5 years service
“Be honest and reliable in all of your work
and personal relationships. Do the right
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Ralph Porter Jr. – LPC – 10 years
“My career has included groundman, driver,
operator and now supervisor. Safety is
important to me as well it should be to
others.”
Michael Ramos – Hobart – 8 years
“Safety is more important than
convenience.”
Tracy Stephen – LPC – 6 years
“Parsec has shown me that safety is a way
of life, even in my home.”
Samantha Stephenson – LPC – 10 years
“I value every member of the Parsec team
and their commitment to being safe for their
families, friends and co-workers.”
Brian Stibernick – LPC – 2 years
“To improve every day and make safety
key.”

Steven Valenzuela – Hobart – 17 years
“Every employee that leaves home each day
should return the same way they left.”
Mauricio Vargas – LPC – 2 years
“Being a senior trainer has given me the
satisfaction of knowing I am making a
difference here with my Parsec family.”
Kevin Vernon – Hobart – 18 years
“Safety is important by saving the possibility
of an injury or a life. Always put safety first.”
Kelvin L. Wilson – LPC – 9 years
“As a supervisor, I believe my job is done
when everyone I work with goes home the
same way they came to work.”
Keimicah Wright – Hobart – 13 years
“Safety is important to me because all lives
matter. If my fellow brothers/sisters aren’t
safe then neither am I.”
Steven Wyatt – Hobart – 21 years
“Safety is important to me because I do not
want to see any of my coworkers hurt or
injured at work.”
Nathaniel Yenser – LPC – 6 years
“Take life second by second, day by day, like
it may be your last.”
James Allen – Hobart – 9 years
William Bald – Hobart – 19 years
Cesar Muñiz – Hobart – 20 years
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Take charge of your health care
Be honest with
your doctor.

By taking a proactive role
in your health care, you
can make better decisions
about your medical care
and ultimately reduce
your health care costs.
Gain control over your
care by following these
recommendations

Choose providers who understand your needs.
At the very least, select a primary care physician and a pharmacist. Make sure
each provider you work with understands what you want out of your medical
and pharmacy care.
Visit your health insurance company’s website to find a
doctor in your plan. Then call the doctor’s office to verify their
participation in the plan. Make sure the doctors you choose
are board-certified by visiting the American Board of Medical
Specialties at abms.org.
You can also check the quality of hospitals in your area by
visiting hospitalcompare.hhs.gov.

Find out about the best
treatment available.

Don’t try to handle
everything alone.

Visit the National Guideline
Clearinghouse at guideline.gov to
review the guidelines for a variety
of medical conditions. These
guidelines list the
most successful
and widely accepted
care options that
provide proven
results for particular
medical conditions. Also, make sure
to review your options with your
doctor—not all treatments are best
for everyone

If hospitalized, bring a friend
or relative with you to help you
understand medical information
and assist
in making
health care
decisions.
Sharing
your situation
and concerns
with others
provides you with a support system,
so you don’t have to worry about
taking care of everything alone.

Give all your medical information
to your doctors so you can receive
appropriate care. Make a list of
concerns to discuss with your
doctor. Be honest before and during
the examination – if your doctor
doesn’t know about a problem, he
or she will not be able to provide
the help you need.
If you are confused or unsure
about something your doctor tells
you, ask
questions.
Visit the
Agency for
Healthcare
Research
and Quality
at tinyurl.
com/
askyourdoc to create a list of
questions for your doctor.

Seek a second opinion.
You may want to get a second
opinion if any of the following
applies:
• You have a serious medical
condition.
• You are prescribed a treatment
that comes with significant risks.
• You are told surgery is
recommended for treatment.
• You have no improvement in a
treated medical condition.
• You visited a doctor
who could not
diagnose your
problem

Start a health care journal.
This will allow you to monitor your health, become more informed on potential treatment options
and learn how to manage your conditions more effectively. Keep records of doctor visits, hospital
stays and other health care so you can provide information to future health care providers quickly
and accurately.
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A N N I V E R S A R I E S

30 YEARS

2 0 1 5

25 YEARS

Scott Mikeal
(Atlanta)

20 YEARS

–

Miguel Morgan
Juan Valle
Elizabeth Vargas
Hayward Davis
Darrell Williams
Daniel Cisneros
Ralph Henley Jr.

Tony Washington

Philip Crowley

(Jacksonville)

(Charleston)

Ricardo Razo
Itula Tigilau
Adrian Gonzalez
Jorge Dominguez
Luis Lopez
Henry Gomez
Jimmie Mills

Brian Schwartz
Raul Martinez
Robert Villarreal
Clyde Olivas
Jesus Contreras
Tony Ochoa
Gustavo Quinonez

Ronnie Givens
(Detroit)

Raymond Montanez
William Jones
Gilbert Mora
Louie Reynoso
Victor Gonzalez
Lermont Smith
Rodolfo Zuniga

John Engel
Carlos Navarro
Marvin Franco
Marvin Franco
Juan Rodriguez
John Hermosillo
Joe Martinez

Cesar Toca
Martin Saldivar III

Jackson new manager in Worcester

Walter Dean

Steve Valenzuela

Colleen Drulard

Three participate
in phase 2 of BNSF training

BNSF rolls out another phase in its Approaching
Others safety program in April. Colleen Drulard,
Parsec director of safety, will attend the training in Ft. Worth, Texas, with Walter Dean,
LPC operator/driver, and Steve Valenzuela,
Hobart operator/driver. Both operators serve as
Approaching Others senior trainers.
Approaching Others is a peer-based safety
program developed by BNSF that Parsec
introduced to Hobart and LPC in August 2015.
The program encourages anyone seeing an
unsafe activity to ACT – Approach respectfully,
Communicate the issue and Thank them for
talking about it.

Ben Jackson took over as Worcester terminal manager in February,
transferring from Atlanta, where he managed the
Inman ramp. A 10-year employee, Jackson oversees
the daily operations of the ramp, CCT (trailer repair)
and the gates.
“We have a great group of veteran employees here
at Worcester with tons of experience,” he said. “We
are looking to put a strong emphasis on safety and
utilize the experience here to grow and make the
Ben Jackson
Worcester terminal even more successful.”

Healthcare tax forms sent in March
In late March, Parsec sent a Form 1095-C to every employee, as
required by the Patient Protection and Affordable Care Act (ACA).
This form relates to the health care coverage you and/or your
spouse and dependents were offered for the 2015 calendar year. The
form should be given to the person completing your tax forms.
By law, this same information is also shared with the IRS. It
shows that Parsec, as a large employer, has complied with the ACA
requirement to offer health care coverage. It may be used to determine eligibility for a tax credit.

LPC sets lift record
Logistics Park Chicago celebrated its 10th
anniversary in 2015 by setting a lift record of

963,751.
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Beat the heat!
How to prevent

Factors that
cause heat
illness
✹ Low fluid
consumption
✹ Direct sun or
extreme heat/
humidity
✹ Use of bulky
protective clothing
✹ No breeze

✹ Drink small
amounts of water
often – and before
you are thirsty.
✹ Avoid alcohol and
caffeine.
✹ Wear sun screen
✹ Rest often indoors
or in shady areas
✹ Use a buddy
system to protect
against heat

Treatment
Signs of heat
illness
✹ Headache,
dizziness, fainting
✹ Weakness and wet
skin
✹ Irritability or
confusion
✹ Thirst, nausea,
vomiting
✹ Lack of sweating

✹ Get out of the
sun and heat
✹ Drink water
✹ Remove
unnecessary
clothing
including shoes
and socks
✹ Place cold wet
cloths all over
body or soak
clothing with
cold water.

Men sweat more than women. And are more
likely to get a heat-related illness.
E C T IIMPORTANT
ON
RING 2016
NO8 JOB
THAT WE CANNOT TAKE THE TIME TO DO IT IN A SAFES P MANNER.
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